


DEAR BROTHERS AND SISTERS, 

  I would like to take this moment to address the issue regarding the Union Hall’s parking 
lot. As everyone is aware, the parking lot was voted to be resurfaced at the Executive Board 
Meeting May 16, and the Membership gave the approval at the Union Meeting May 18th. Bids 
were taken from different companies that were believed to be Union contractors. The company 
who did the resurfacing of the parking lot perceived themselves as a Union contractor when 
asked and went as far as to state they had family members in the UAW that worked at Fenton. 

 There was no reason not to believe them and the Financial Secretary took them for their word. Upon 
completion of the project, it was brought to our attention that this company was non-Union. After investigating 
these claims, the company was found to be non-union and misrepresented themselves. I immediately contacted 
the AFL-CIO and Local 660 regarding this issue and explained how we were misled into believing this company 
was a legitimate Union contractor. In hindsight the company should have been verified as Union. 
 At this point, the company has not been paid and possible legal avenues are being looked into. I under-
stand that this is a very volatile situation and we are trying to resolve this issue as professionally as possible and 
I ask the same from you, the membership of Local 2250. I ask all of the members of this great Union to refrain 
from activities that defame your Union and make this situation worse. Thank you for your understanding as I 
continue to deal with this situation.

 With that, I hope you all had a safe and memorable holiday.  As we all return to work there are a few mat-
ters  I feel a need to address.  I know that you hear a lot about safety, but safety in our workplace is a big concern. 
The increase of material traffic along with us working around the clock has resulted in an increase of injuries. We 
must be more attentive of our surroundings and safety rules.
  Another concern is our respect for one another. We must respect our co-workers. If your music 
offends another worker let us be respectful to them and turn it down or to a different song.  Working six days a 
week, with too little time off to unwind, creates unwanted drama and trauma on the line.  Sometimes the job you 
are on, the people you work with or a Group Leader who doesn’t respect you as an employee can cause undue 
stress on yourself.   If you find yourself in a situation that makes you uncomfortable, first contact your Commit-
teeman. If you feel overwhelmed ask to see your Employee Assistance Program person. (1st shift Ron Moore, 
2nd shift Millie Donnelly, 3rd shift Greg Pruitt). 
 This is election time, as you can see that it dominates our news on a daily basis.  Pay particular attention 
to the candidates and what they say and do is important. Our President of the UAW, Dennis Williams, put it best 
when he said that he is not a Democrat or a Republican, but a Trade Unionist. I want us to think in those terms. 
I want us to think in terms of what is best for working families and what is best for our brothers and sisters. We 
need to vote for the candidate that not only has our best interest in mind but ideas to move the country forward. 
They should provide jobs for all and stop shipping our good paying jobs overseas. Everyone in this country 
deserves health care All of us deserve a government that is responsive to our needs whether it is in times of 
emergency or providing the basic necessary staples of safety, clean air, and  clean water. We want a government 
that does not overstep its bounds and infringe on the rights of ordinary citizens. 
 People are taking a stand and saying enough is enough. We have to take our futures into our own hands. 
We need to build a strong economy for now and the future.  Our Union is no different. America is finally coming 
out of the worst Depression since the Great Depression of 1929. From 2000-2014 the United States lost 60,000 
factories and 3.6 million jobs to trade agreements. Large Corporations in America are using Perma-temps more 
than we can imagine and this needs to be addressed. 
  The UAW is in the forefront in both areas. Our future will depend on us. We must stay together. 
The company is enforcing its will on us for the most part because we do not stay together. We spend way too 
much time fighting among ourselves and must concentrate on working together and watching each other’s back. 
All of us here come to work to support our family. We need to listen to one another. We need to know who en-
dangers that life style. We all want to come to work and go home safely and peaceful. 
  
In Solidarity
Van Simpson
President



WELCOME, 

To all our new, old and relocated 
members, we would like to make 
you feel like a part of this local union 
family.  Our local union membership 
meetings are the third Wednesday 

of the month after each shift.  Attending your union 
meetings is a good place to start getting involved and 
get news first hand. If you want real information from 
your elected leadership come and listen to the reports.  
Get your questions answered on each chair report and 
others answered during new business. 

 You will find we are a very active local with 
a high impact in our community.  All our Standing 
Committees work hard for the same common goal, 
the membership. The CAP committee  “Community 
Action Program” has been good for Public Relations 
for our members and our union. Maybe you have 
been fortunate enough to have taken advantage of the 
Martin Luther King Jr. scholarship programs for our 
children through our Human and Civil Rights Com-
mittee. Possibly you were involved in the Veterans’ 
Committee working on the “Run for the Wall” or the 
Community Service Committee having Thanksgiv-
ing dinner for Elder Court here in Wentzville. Here 
at UAW Local 2250 the Women’s Committee is not 
afraid to swing a hammer to support big projects like 
“Habitat for Humanity”.  If you need to know which 
hammer to swing, our Union Label Committee will 
let you know what hammer is a union made hammer 
from the USA.  Our Citizenship & Legislative Com-
mittee is always building bridges with our county, city 
and state leaders such as the Mayor of Wentzville, 
Nick Guccione and the Governor of Missouri, Jay 
Nixon, who share our agenda as union workers. 

 I can’t think of any better place to get involved 
than our Standing Committees.  There is no pressure 
it’s voluntary. If you see a project that interests  you, 
show up to their meeting. Times for the meetings will 
be posted at the time clocks.  Our Standing Commit-
tees really are the back bone of our union and they 
give our members a way to give back to our commu-
nities and their union.  Standing Committees are in 
place because of our UAW Constitution, Article 44. 
It’s part of who we are, UNION MEMBERS.

 In “Solidarity “     

Vice President      
Stan Stevenson

                                                                                                 
         HELLO,
 BROTHERS AND SISTERS,
It has been exciting to see the 
growth of our membership.  The at-
tendance at our memberships meet-
ings have grown.  It is wonderful to 

see my Union Brothers and Sisters taking time out of 
their busy schedule to attend.  I feel it is important to 
attend.  When we come to the meeting, the membership 
hears the Chairman’s monthly report, how our money 
is spent. We vote on expenditures for trips, charities, 
upkeep of our hall among other agendas.  We learn 
about issues affecting our jobs, lives and communities.  
It is where you can express your views and opinions. 
“We go to be part of a whole - to be a part of discussion 
and understand the ultimate resolution. That stretch and 
pull of discussion and debate is what keeps our union 
healthy and democratic.”   

As part of the UAW Local 2250 Bylaws, Ar-
ticle XIV states:  “All members of the Local Union 
holding an elective position and all standing, appoint-
ed and elected committees are required to attend two 
(2) out of  three(3) consecutive membership meet-
ings.”  Unless officially excused.  The roll call and 
meeting minutes are always available for the mem-
bership to review.  So, if you have never attended or 
haven’t been for awhile, we would like to see you and 
if you are a regular, Thank You.  If you have ques-
tions or concerns, you can always contact me at the 
Union Hall at 636-327-5796 or email me at melody.
downey37@gmail.com
 As Recording Secretary, I am also liaison for 
the Women’s and Solidarity Committees and a mem-
ber of many of our Standing Committees.  I would like 
to say how refreshing it is to see many Brothers and 
Sisters getting involved.  All our Standing  Commit-
tee’s  have grown immensely.  I encourage everyone 
to take part in one or more committees.  The diversity 
of our local membership brings new ideas, opinions 
and issues important to the membership and com-
munity.  It builds solidarity among the membership.  
Our Standing Committees support members by estab-
lishing activities that generate social, economic and 
political goals.  If you are not sure about what these 
committees do or which one is right for you, please 
sit in on one of the committee meetings.  If while at a 
Union meeting and you would like I would be glad to 
introduce you to the Chair(s) of the committee.

In Solidarity

Melody Downey                                                                                       
Recording Secretary



      

                 SOLIDARITY

 Merriam-Webster Dictionary     de-
fines Solidarity as: a feeling of unity be-
tween people who have the same inter-
ests, goal, etc.  It goes on to give a full 
definition:  Unity (as a group or class) 

that produces or is based on community of interests, 
objectives, and standards.  I feel as if we have lost the 
meaning of solidarity over the years.  I do not write this 
to place blame but to examine some of the reasons and 
possible solutions. 

 I came in at a time where people were hired and 
after 90 days they became permanent with seniority. The 
pay structure and among other things were different than 
what they are now. Temporary employees were hired for 
summer vacation help and then they were let go.   And, 
we did not have a parking lot dedicated to foreign cars. I 
am willing to bet that the Schnucks family does not shop 
at Dierbergs and vice versa. 

Other groups came in several years later and 
went through the same process.  Since everybody was 
on the same page and had the same rules, SOLIDAR-
ITY seemed to be much stronger.  Over time things have 
changed and it changed drastically.  With the downturn 
of the economy, Chrysler and Ford closings, GM Bank-
ruptcy, an unknown number of transfers, and nearly 
a thousand temporary employees trying to make their 
way through an unknown ever-changing process, not 
to mention several generations’ working together doing 
the same jobs working around the clock on three shifts, 
Solidarity has weakened.  We now have people from all 
walks of life and ages trying to navigate through this new 
system.   We also have members with several years of 
seniority, and many with just a year or so. 

I have seen our members not showing respect as 
they once did. I believe all these things I speak of have 
weakened SOLIDARITY.  As I say at orientations (“sub-
ject to change”) it is all new to everyone.  As with any-
thing in life, we ALL need to work together and show 
respect to overcome obstacles that we encounter.  It is 
the only way for the UAW to survive and get stronger for 
our future.  I know we all have our complaints with the 
UAW, contracts, pay, people and  other issues, but we all 
must learn to work out our differences to grow stronger 
as a union.   It is in our own best interest to ask ques-
tions, discuss our differences and talk about our view-
points without attacking each another. This is the best 
way to learn from one another. Name calling and finger 
pointing only erodes SOLIDARITY. If we stick together 
and learn to respect our own, I know SOLIDARITY will 
gain in strength.  
 In its basic form, we (the UAW) are a team and 
GM is a team.  For our team to overcome what GM 
throws at us, we have to work together even if we don’t 
always agree.  We all see them gather at breaks and get 
their plans together.  We sticking together can counter 
that.  We need to stop running to management with every 

 BROTHERS & SISTERS,

 Welcome to all our new hires and 
transfers! UAW Local 2250 has grown 
by leaps and bounds and we are glad  
you are here!                                                                     

 Please check your check stubs 
and make sure union dues are being deducted from your 
check on a monthly basis.  The new PeopleSoft Pro-
gram has caused some serious issues with our members’ 
dues.  Some members are not having Union dues prop-
erly deducted from their paychecks.  Even though this is 
through no fault of your own, it is the member’s respon-
sibility to verify that they are up to date on their correct 
union dues.  If Union dues are not current, you will be 
placed in bad standings and will be ineligible to receive 
any Strike Benefits if a strike should occur and will be 
unable to vote in any local Union elections or on any Lo-
cal or National Contracts until back dues are paid in full.   
So please check your pay stub or contact the Union Hall 
to verify your dues status!

 Knowing this is a presidential election year, we 
must do all we can!  Be sure you are a registered voter, 
support your labor friendly candidates by giving to 
V-CAP and give these candidates your vote on election 
day!  V-CAP is the UAW political action fund made up 
of voluntary contributions from UAW members.  This 
money is used to support labor-friendly political can-
didates who have earned the endorsement of the UAW 
Community Action Program We ask all members to 
consider signing up and help get our labor friendly can-
didates elected.     

 In closing, we encourage all members to become 
active in your Union!  We have many standing commit-
tees for you to be a part of that could use volunteers to 
help make this Union great!   Please contact me if you 
have any questions.

Fraternally,         

Paco Martinez,      
Financial Secretary



complaint against our own.  Agree to disagree is a must.  
Our union members all have the same goals and inter-
ests.  By working together we can do a much better job to 
achieve this SOLIDARITY that seems to be weakening. 

 There are better ways to handle a situation rather 
than calling somebody out on Face book, telling a boss 
or running to labor with a complaint.  I have also been 
told more than once by management that they don’t have 
to go out looking for people doing wrong.   They tell 
me my UAW brothers and sisters do it for them and at 
an alarming rate.  We need to grow thicker skin when 
somebody steps out of line, learn to agree to disagree 
and/or let the committeeperson handle the situation with-
out bringing management into the Fray.  I realize there 
are always exceptions to this such as physical harm or 
contact or maybe threatening a family member but, even 
with these types of things, I think it’s best to contact a 
committeeperson first.                                                                     

 I believe if we start working on some of the things 
I speak of, SOLIDARITY will come back stronger than 
ever.  We can’t expect the outside world to like us if we 
don’t like ourselves.  I hope everybody understands what 
I am trying to convey here and learn to bring SOLIDAR-
ITY to what it once was.  

IN “SOLIDARITY”

Alan Chambliss 
District Committeeperson.

debates I used to see raging have thankfully faded as we 
are learning the things that can be controlled (contrac-
tual) and the things that cannot be (Mgmts “goals” and 
“numbers.”)
 Education has played a significant role in this shift 
of attitude. Learning about the organization you belong 
to and how it conducts business is integral. Basic facts 
of the difference between the Executive Committee, 
which consists of the President/VP/Rec Sec/Financial 
Sec/Sgt Arms and Trustees running everything to do 
with the business of Our Local...the Hall, the Meetings, 
the appropriate Trip Delegates, the Dances and organiz-
ing the Elections with the Election Committee to name a 
few vs the Bargaining Committee which consists of the 
Shop Chairman, the Shop Committee, District Commit-
tee Persons and their Alternates who handle the busiess 
of upholding the Contract on the Shop Floor inside the 
Plant.   
 Our Union Meetings are governed by Roberts 
Rules of Order and many of you have taken the time to 
acquaint yourself with this process for a more orderly 
Meeting, (but still waiting for someone to take the nec-
essary steps to make the Meeting Non-Smoking, despite 
the many who have come to me with this complaint.) 
 Nothing is more of an education than working on 
that factory floor though, is there? Seeing with your own 
eyes, what we learned all these many years ago when 
the Wentzville Assembly Center opened it’s doors start-
ing “with a little stalk of wheat” and had the motto that 
is still true to this day, “People Respond In The Manner 
They Are Treated” as the best teacher!

Susan Abrams
Shop 2-5 Rep

 
  SHOP DISTRICT 2-5
 Hello From Shop District 2-5,   
which is 2nd shift Final Process, 
Paint Shop and Quality. It’s been 
busy, busy, busy since our last UAW 
Newsline! It’s been an honor and a 

challenge to be your voice at Local Contract Negotia-
tions. 
 Your patience and understanding of these split du-
ties has been amazing. Alternate Donavin Williams and I 
continue to work closely together on all the calls and is-
sues that occur while I am not on the Shop floor, and al-
though there are a few issues that we aren’t getting much 
movement on at the talks, I’m hopeful we will resolve 
and put a Tentative Agreement before this Membership 
soon. 
 I also stay hopeful when I see how the Solidar-
ity is growing each day here at Local 2250. In any new 
work force there are times of misconceptions, rumors 
and communication breakdowns that cause confusion 
and are divisive. It’s been great to see a lot of this sub-
siding as we settle into our duties to view each other as 
Brothers and Sisters. Yeah we might argue, yell and even 
fight on Thanksgiving morning, but just like our real life 
family, at the end of the day we need to sit down at the 
table together! The debates and resentments of what this 
shift built, or who made what number and all the other 

WHY AMERICA 
NEEDS UNIONS 

 The fate of the American labor    
movement, particularly in the public 
sector, will be continually in the news 
as we near the November election.
There’s not much dispute that labor 

unions use collective bargaining to improve levels of 
workplace fairness and justice for union members. What 
is less appreciated, is that labor unions indirectly improve 
the well-being of non-union wage earners through the 
“spillover” and “trickle up” effects.
 When density in the unionized workforce is sig-
nificant, union contracts become the benchmark for non-
union employers — a phenomenon called the “spillover” 
effect. Additionally, union contracts also have a “trickle 
up” effect when employees of unionized employers, who 
are not in the bargaining unit, see their wages and benefits 
improve as the result of the last set of union negotiations.
 So as we get closer to the November elections, it 
is important to look at the benefits of unions for average 
voters. Unions create a ladder of opportunity that can be 



    Caring In the Workplace

 Good Day and Greetings 
  UAW Local 2250,
 Welcome everyone to the GM 

Wentzville and UAW Local 2250 facility. I am Marshall 
Watkins, Jr. and it is my honorable pleasure to serve you 
as the Chaplaincy Committee Chairman. 
 The UAW celebrated 80 years as a Union on Au-
gust 26, 2015. Throughout the UAW’s history many 
programs have been introduced to help workers. The 
primary function of the Chaplaincy Committee is Car-
ing in the Workplace. And what the Chaplaincy Com-
mittee does can best be explained by Article 41 Section 
2 in the UAW Constitution:
  “It shall be the duty of each member to render 
aid and assistance to brother or sister members in the 

cases of illness, death or distress, and in every way 
acquit her/himself as a loyal and devoted member of 

the International Union.” 
 The Chaplaincy Program is a benefit for everyone 
in the workplace and at this work-site. The Chaplaincy 
program operates under confidentiality according to the 
law and is an immediate benefit for you. This committee 
serves you, your family, your friends and the Retirees of 
the GM Wentzville and UAW Local 2250.
  Retiree Chaplains Alberta Beavers, Patsy Wal-
lace and Shirley Little help serve the retirees. And yet 
we do need your help with any information to be of as-
sistance to each one. For it is our pleasure to serve the 
entire membership and the entire Wentzville Assem-
bly Center. The Chaplaincy Committee serves all three 
shifts and you can find us at 2nd break in the Chapel 
located at column C-42. Please call upon us Chaplain 
Marshall Watkins, Jr. at (314) 306-7220 or Assistant 
Chairman Chaplain Brad Lafferty at (636) 734-4647.

In Solidarity and in Peace,
Chaplain Marshall Watkins, Jr.

THE UNION
What has the union done for me,

Get into trouble and you shall see.

That the Union Rep. you berate,
Will be the one to determine your fate.

Without predjudice they will fight,
To guarantee you your contractual right.

What has the union done for me,
EVERYTHING.

                                        reb 16  

used by all workers to climb up from poverty. Unions are 
the tools that help the everyday wage earner gain a fair 
shot at the American Dream.
 Rather than vilify the American labor movement, 
voters should appreciate that unions are the only insti-
tutions in our society that introduce democracy into the 
workplace and allow employees to collectively negotiate 
with employers about wages, hours and terms of employ-
ment.
 Without unions, there is a strong likelihood that 
the income gap will continue to grow, leaving only the 
extremely wealthy and the poor. That reality will not ben-
efit the average wage earner. 
 
“There’s a direct relationship between the ballot box and 
the bread box, and what the Union fights for and wins at 
the bargaining table can be taken away in the legislative 
halls.” –Walter Reuther

  

WE CAN – WE WILL – TOGETHER

Dale Averitt Shop District 1-4



MEMBER TO MEMBER

 What makes a Union strong? The strength of a 
Union comes from educated, active, and caring mem-
bers. Members whom are ready to learn and are willing 
to share that knowledge with their brothers and sisters 
on the line, and that is exactly what we have become, 
brothers and sisters.
 Education is necessary to the development of a 
strong and successful local. Without education we as 
members do not have rights, know our responsibilities, 
understand our past, and have a path to a brighter future. 
To illuminate us through our troubles the Union has pro-
vided us with an education committee. The intention of 
the Education Committee is to provide a place to learn, 
acquire skills, receive informative materials, and pro-
vide classes based on the needs of our local. If you feel 
lost and are looking for answers, this is a great place to 
start looking.
 Within our Education Department there is also a 
program called Member to Member. It coordinates, or-
ganizes, and communicates knowledge directly to the 
membership through other members. We inform each 
other about events, news, and issues within the plant.
 Working six days a week for eight or more hours 
a day we grow strong, loyal, relationships. In some cas-
es we spend more time in the company of our cowork-
ers than our own families. Those people we work with 
grow into a second family. Just like with our families at 
home we need to take time out of our lives outside of 
the workplace to cultivate those relationships and keep 
them growing.
 Our union is only as powerful as we make it. Get 
active, get involved, and make a difference. The edu-
cation committee meets on the last Thursday of each 
month. 
 If interested in the Education Committee please 
contact Jared Flauaus at (636)698-3681. Optional
 If interested in volunteering for the 
Member to Member  program contact Johnny Heron at 
(810)339-1585.

“The strength of our union
 is the men and women in the ranks”

 ~Walter Ruether

Our Recreational Committee will 
begin meeting to plan for our 

2250 Work Picnic 
scheduled in September. 

Volunteers are greatly needed and 
appreciated to help in making our 

picnic better than ever.  
Watch for the Recreation meeting 
flyers announcing meeting times. 

Place:Country Lake Golf Club
 21309 Country Lake Drive
 Warrenton, MO  63383

Date: Saturday, June 25, 2016

Time:12:00 PM Check-In
   1:00 PM Shotgun Start

Cost:$75.00 per player
 (Includes green 

 fees, cart,  prizes and dinner)
Optional

Skins - $20/team
Team Mulligans - $20/team

Closest to the Pin
Men & Women’s Longest Drive



ELECTIONS FOR COMMITTEEPERSONS
will be held 

Tuesday Aug 2, 2016 
9:00 PM 

until 
Wednesday Aug 3, 4:00 PM

for 
District 1-3 Committeeperson and Alternate 

District 3-1 Committeeperson and Alternate

Nominations will be acepted July 11, 12, 13, & 14 
between 6:30 AM and 3:30 PM

July 15 between 6:30 AM and 3:00 PM
Look for flyers posted for additional information

                    Committee Persons      Alt. 
District 1

1st Shift Chris Welling       David Wruck
2nd Shift Dean Whinery       Steve Smiley
3rd Shift **                    Bobbi Harris

District 2
1st Shift Alan Chambliss       Jim Miller
2nd Shift Kevin Gilmore     Ken Chadd
3rd Shift Larry Mosby     Josh Vann
        

District 3
1st Shift   **                  Travis Brock
2nd Shift Marlon Brown    Ryan Ely
3rd Shift Mike Prescott    Nick Miller
     

District 4
 1st Shift Dale Averitt   Doug Deaton
 2nd Shift        Rick Edminston   Karl Wagner
 3rd Shift         Steve Waymo     Toliver Colbert
       

 District 5
 1st Shift Jon Daughtery Steve Williams
 2nd Shift Susan Abrams DonavanWilliams
 3rd Shift DanMcGuire Kurt Lett

ZONE COMMITTEE:         Torkey Graham

                     ** TBD after Elections

President: Van Simpson  
                      
V.P.:  Stanley K Stevenson    
  
FinSec:  Francisco J Martinez 
  
Rec.Secretar -   Melody Downey  
Sgnt-AtArms -  TerrenceMosley 
Guide:      -       Craig Dierson 
   
TRUSTEES:     
Wanda Richards   
Fred Jamison    
Greg Wells    
 
LOCAL 2250 CHAIRMAN   
Mike Bullock 
   
JLL CHAIRMAN   
DeAngelo Presberry  

NURSES CHAIRMAN   
Vonda Gibson     
      
    

Local 2250
Elected Officials

Welcome to the UAW 2250 Newsline

We are happy to announce that 
UAW LOCAL 2250 

will be soon sporting a new and exciting website. 
The name will be the same but the extension will be 

UAWLOCAL2250.ORG
The Newsline and Web will be accepting articles and 

happenings to be posted for all to share.
(Subject to editing)

If you would like to submit something to be posted or presented 
please send to UAWLocal2250@centurytel.net

in Email subject put “Newsline”

We would like to offer our condo-
lences to the family of Dan Meyer.  
Dan retired in March and was a 
very active member and volun-
teer in our Union. He was very 
active in  various Local  and State 
Labor Activities and our Commu-
nity Services. His participation in 
the Union will be greatly missed. 
 July 7 1951 May 23,2016


