
There's a direct relationship between the ballot box and the bread box, and what the union fights for 

and wins at the bargaining table can be taken away in the legislative halls.—Walter Reuther 

 We have come too far, -- struggled too long, -- sacrificed too much and have too much left to do, -- to allow that which 

when fewer workers have unions, the standard of living falls for everyone and the gap between the rich and poor grows.                    

—      John Sweeney, 2003 

Since all the workers in the industrial community get the benefits of these services per-

formed by the union, made possible by the union, we believe that since all the workers 

share in the services all the workers ought to share in the cost of providing those services. 

—Walter Reuther 

Women           

suffragettes 

were jailed and 

force fed for 3 

weeks for the 

right to vote. 

“Simply put, right-to-work is about lowering 

wages in the construction industry, and it’s 

part of a long-term effort to reduce wages gen-

erally across our economy,”                              

“Chris Koster for Governor” 

“Russ Carnahan for Lieutenant Governor” op-

poses policies like “Right to Work” and 

Paycheck Deception laws, which lowers 

wages and weakens                                      

Missouri’s middle class. 

To honor the 

2,852,901                       

  U.S. citizens who gave 

their lives or have been 

wounded to protect the 

constitution that pro-

tects your right to self-

determine your com-

munity, state, and  

Because 

  65,000  

people died or were 

wounded in the      

American Revolution, 

the start of what has 

been a great experi-

ment in democracy 

 

For the                      

40 lives                      

for freedom, 

 lost courageously 

in the fight for      

minority rights to 

vote, enshrined in 

the Voting Rights 

Act of 1965. Will 

you give a vote for 

them? 

Labor Unions are the leading force for democratization 

http://louisville.edu/womenscenter/resources/sufferage-history
http://historymatters.gmu.edu/d/5336/
http://en.wikipedia.org/wiki/United_States_military_casualties_of_war
http://en.wikipedia.org/wiki/American_Revolutionary_War
http://www.splcenter.org/sites/default/files/legacy/pdf/static/40lives.pdf
http://www.splcenter.org/sites/default/files/legacy/pdf/static/40lives.pdf
http://www.splcenter.org/civil-rights-memorial/history


Hello my Union Brothers and Sisters.   

 I would like to say welcome to all our new Brothers and Sisters and also congratula-

tions to those who have been converted to permanent.   

 Our Constitution and By-laws are very important. If you have not seen them, they 

are both available at the Union Hall.  These two important documents are the key to how 

our Union’s business is conducted.  Our Local’s By-laws contain the Executive Board’s du-

ties, member’s responsibility when attending meetings, Elections and Election Committee, Standing Commit-

tees, Order of Business, etc.  The Constitution of the UAW is the highest law of our Union.  It covers Local Un-

ion Dues, Local Union Finances, Strikes, Appeals, Duties of Local Union Officers, Duties of Local Union 

Members, just to name a few.   

 UAW Local 2250’s Membership meetings are very important. They are held every 3rd Wednesday of the 

month.  This is where we conduct our Local Union business. It also is where, you as a UAW Local 2250 Mem-

ber, can take part in important decisions such as how our local’s money is used, voicing your opinions, con-

cerns, asking questions and getting answers from your Local Leadership. Let’s make first hand decisions based 

on our experiences not second hand information.  Remember this is not just my Union or your Union, it is OUR 

Union.  So let us build a stronger Union together.  

 SOLIDARITY!                                                                                                                                                            

Melody Downey                                                                                                                                                               

 

Dear Brothers and Sisters, 

 First I want to thank all of you who have volunteered in the political process over these 
last several months. The candidates, our Local Union, and the International Union thank you 

for helping protect the middle class and its values. Whether you agree with our list of candi-
dates or not please go out and vote. We all need to vote for what is best for our jobs and liveli-
hood.  

 The stakes in this election can’t be any higher. Even if you do not totally agree with our candidate for 
President, Hilary Clinton, keep in mind that the other choice wants you to work for less. Our National Contract 
over time brings equity in our pay scale and we have a candidate like Trump who has stated that we “make too 

much money”. He supported the GM bankruptcy which would have reduced our pay and the retiree’s pension. 

  We have a gubernatorial candidate with Chris Koster who is labor friendly and has committed to veto-
ing the Right to Work Bill when it appears next session. As of this writing, outside resources have donated $2.2 

million dollars in the last weekend of the election to defeat Koster. This is a close call and we cannot afford to 
lose the Governor of Missouri.  

 Right to Work states earn less than other states in America. Workers should have the right to form un-

ions. A union contract helps make our workplace more predictable, safe, and protects us against arbitrary dis-
missal. In the 2014 State New Economy Index which compares states to their attractiveness to high tech, high-

wage manufacturers, none of the top five states were right to work states and only two made it to the top 15. 

 I  cannot express enough the importance of this election.  Our everyday life and the way we live will be 
affected by the way we vote.  So, please use your contractual scheduled day off to vote in this very important 

election. 

In Solidarity,                                                                                                                                                                                                  
President Van Simpson 



  

Dear Brother and Sisters, 

 I want to start off with thanks 

to all the people that have helped in 

putting up the election signs and mak-

ing calls encouraging all to get out and 

vote.  The many hours that were put in 

to this election is greatly appreciated.  

This is an important election. We all 

need to get out and vote. 

 Region 5 Director Gary Jones has sent out a big 

Thank You to the Region 5 membership that helped “surpass 

our 2016 V-Cap Cruise/Hunt goal”.  The membership has 

raised $156,248.91 currently, the goal was $150,000.  He 

thanks you all. 

 As the holidays come around I want to take this time 

to wish you and your family a safe Thanksgiving and Christ-

mas. For those members who will be out hunting I wish you 

safe hunting and good luck and feel free to submit and share 

pictures of your trophy’s.  

In Solidarity       

Francisco “Paco” Martinez 

Awareline Purpose     

The Awareline allows employees and others to report concerns 

of misconduct by the company, its management, supervisors, 

employees, or agents.  

 Reports can be made 24 hours per day, 7 days per week by 

phone, Web, email, postal service or fax.   

 Individuals reports can remain anonymous if they choose.   

Calls and IP addresses are never recorded or traced. 

Why Reporting Matters 

Integrity is something we live every day at GM; it promotes a 

culture that demands and supports proper business conduct and 

is critical to our reputation and success. Employees are often the 

first to become aware of potential misconduct in the workplace 

and can help ensure issues are effectively addressed and correct-

ed by reporting their concerns promptly. 

 To enable employees to report with confidence, GM 

will not tolerate retaliation in any form against an employee  

HAPPY  

THANKSGIVING 

“TEAM GMS”                                                                                                                                      

Global Manufacturing System 

 Since the approval of the National Agreement last year there has been new life given to-

wards Global Manufacturing System (GMS).  GMS consist of 5 main elements:  

People Involvement,  

Built in Quality,  

Standardization,  

Short Lead Time  

Continuous Improvement.  

  The focus at this time is on Workplace Organization (WPO) , Standardized Work, Layered 

Audits, BPD/Countermeasure, Job Instruction Training (JIT), Problem Solving. 

 The GMS Coaching team consist of 14 members, all from different departments and shifts, 

both production and maintenance.  The Coaches have been on the job since September 19.  They 

have gone through training on GMS standards and elements.  They are now working on the floor 

helping to implement GMS throughout the plant.   

The team consist of the following members: 

Johnny Wilder, Sharon Griffen, Malcolm Ford, Jenniffer Spurgen, Tamra Redic, Jeremy Lee, Katie 

Eise, Megan Prescott Palestine Hargrove, Tyson Schrader, Rookie Rattle, Richard Miller, Corey 

Williams, Monica Jones 

 They are working with the TL’s on WPO identifying things aren’t required for the operator 

to do the job or items that don’t meet the standards for the plant.  If you have something on your 

operation that needs to be removed please tell your TL so it can be red tagged and removed. 

“Don’t Forget to 

Turn Back Your 

Clocks  

Nov. 6th @ 2AM 



  Like many of you, I knew 
very little about Union Contracts 
when I hired in here. Also, like 
many of you, over the years the 
Contract books were something 
the Rep handed out and I put in 

my locker, lol!  The difference in those times and to-
day, I think, is that we were surrounded by many 
knowledgeable Brothers and Sisters who mentored us 
on the basics and advised us for the most part wisely, 
based on their years of experience in situations.  The 
mass exodus of these seasoned Solidarity vets in recent 
years, has left a huge vacuum in our learning process.  

 So, knowledge of our contract is what will get 
us through this chasm. Our new Local Agreement will 
become effective Nov. 7th and soon after,  Members 
will be able to have a copy of Local Demands to guide 
them on the Shop Floor. But, until then I'd like to con-
tinue highlighting some specific provision basics of 
Our National Agreement (black book.)  I've previously 
covered the Grievance Procedure (para 28 & 29) 
which is the foundation of resolving any issue in my 
view.  (Nutshell:  Tell the immediate supervisor your 
issue/if not resolved place a specific call for the Com-
mittee), but what to do when it isn't a clear cut 
"paragraph" issue like PAY SHORTAGE or OVER-
TIME?  

  The questions I've been getting asked the most 
about in recent times are in response to Managements 
Manpower cuts, combined with line speed ups.  Be-
sides the obvious concern that this creates overload/
injury on a personal level, (para 78NA,) but also the 
very real concern that we've always shared as Union 
Members, both pre and post bankruptcy, are the af-
fects these Management decisions have for our Quali-
ty/Customers. 

 When aggravated and disappointed Members 
call me regarding Managements orders to "key it", 
"don't put it in GSIP," "buy this off," "double stamp 
this" etc.,  I try to go over and explain with all involved, 
that during the "bail-out hearings",  the United Auto-
worker got the blame for these practices and bore the 
brunt of the outrage of the American public.  The ques-
tion now is if there is a specific "paragraph" for these 
situations that affect our very livelihood.  Yes, there is 
and we don't have to look very hard (unlike a lot of 
other sometimes hard to read legalese,) in the National 
Agreement to find it.  In my opinion the 
“INTRODUCTION”  covers this very issue: 

 “The management of General Motors recog-
nizes that it cannot get along without labor any more 

than labor can get along without the manage-
ment.  Both are in the same business and the success 

of that business is vital to all concerned.  This requires 
that both management and the employees work to-

gether to the end that quality and cost of the product 
will prove increasingly satisfactory and attractive so 

that the business will be continuously successful.” 

 General Motors holds that the basic interests of 
employers and employees are the same.  However, at 
times employees and the management have different 
ideas on various matters affecting their relationship. 
(!!!!!)  The management of General Motors is con-
vinced that there is no reason why these differences 
cannot be peacefully and satisfactorily adjusted by sin-
cere and patient effort on both sides. 

 The next time you find yourself in any situation 
that compromises customer quality, ask for an expla-
nation, document the response and units affected.  If 
the response is not peaceful or satisfyingly adjusted, I 
can sincerely address your Quality Concern Call, by 
patiently tracking the Unit or issue through the sys-
tem. 

In Solidarity                                                                                                                             
Susan Abrams 

Hello Again Shop 2-5                                                                               

Quality-Final -Paint  

Union Label Committee  

 Co-Chair Brad Heitz and the Union Label Committee recommend to the membership the following websites for all your 

shopping.  These websites provide information for the upcoming holiday season. These websites will also help ensure you are not 

only buying American made products, but also Union made products.   

These products include food, clothes and shopping.   

These are the recommend websites we have for you: 

Www.unionlabel.org: for  information on what products are Union made. 

http://www.the unionshop.org : for  leather  products, home products, jewelry and watches. 

http://wwwunionlabel.com/: for  clothing and Union made accessor ies. 



 If you turn to page 63 of your National con-
tract, you will find paragraph 78.  Paragraph 78 states, 
“Production standards shall be established on the ba-
sis of fairness and equity consistent with the quality of 
work, efficiency of operations, and the reasonable 
working capacities of normal operations.  The local 
management of each plant has full authority to settle 
such matters.” 

 I will attempt to break this down so everybody 
has a better understanding of what paragraph 78 is 
and what it truly means.   Management has agreed 
through paragraph 78 to create a job that can be com-
pleted through a particular time (depending on line 
speed) while working at a normal pace.  As most of you 
are well aware of by now, it isn’t always as fair as stat-
ed.  This is why a 78 grievance is writ-
ten.  Management will try to get as much work out of 
their employees as they can.  This equates to more 
money for the business.  It is up to each individual 
working on their job to help determine if an overload 
is occurring and fight it.  Fighting an overloaded job is 
the real problem since everybody fights differently and 
has different working abilities. 

 When I receive a call dealing with a paragraph 
78 violations, I always give the same speech and ad-
vice.  Here it is!  Writing a 78 grievance in of itself will 
not make the job better.  Not to say I don’t want to 
write a 78 grievance, but I want to explain what is 
needed to win the grievance.  It is very hard to fight a 
78 because it sometimes takes months.  Management 
will try to wait you out.  You can’t do anything on your 
job other than the job itself.  So, what I have found to 
work the best is you working with your coworkers on 

the other shifts.  See what 
kind of problems they are 
having and get on the same 
page.  Exchange numbers so 
when management tells you 
that the other shift does not 
have any problems you can 
call them up.  I want you to 
stay a little longer or come in 
a little earlier to confer with 
your counterpart.  Always stay on the same page with 
your partner.  As your committeeperson, I will then 
contact our union I/E and management I/E to discuss 
the job.  They will always compare all shifts as well as 
the concerns that are brought up by the complain-
ant.  The job will be validated that the JES and SOS is 
up to date and all elements are captured.  Never think 
that management will understand just by saying “the 
job is too hard”.  You will have to show them.  Again, 
this can take some time.  They will watch you do your 
job over and over again, trying to find a flaw in what 
you are doing.  If you show that it can be done, you will 
own it.  Remember, the language states, “reasonable 
working capacities of normal operations”.  This means 
you are to work at a normal pace, not running or walk-
ing very slowly. 

 If this process is followed and if most people on 
all shifts are having the same problems and they are 
showing it, 78 grievances can be won.  I hope that eve-
ryone can learn from what I have written here.  Always 
talk with your committeeperson as they may have a 
better or different way of working with paragraph 
78.  Best of luck to you all! 

In Solidarity                                                                         
Alan Chambliss  

PRODUCTION STANDARDS                            

PARAGRAPH 78 

Do you know you can download the 

ADP app for your mobile phone? 



HOW CAN WE HELP 

 1st Shift Radio # 2nd Shift Radio # 3rd Shift Radio # 

BODY Chuck  

Taylor 
1920043 

Jeff  

Malacarne 
1907008 

Heather    

Campbell 
1907008 

PAINT Adrienne  

Tillman 
1910047 

Pat  

Robinson 
1910047 

Steven  

Touchette 
1910047 

TRIM Christina  

Joggerst 
1910048 

Cory  

Florence 
1910048 

Nicholas 

 Jones 
1910048 

CHASSIS Joe  

Walsh 
1910029 

Lori  

Good 
1910029 

Josh  

Richards 
1910029 

STAMPING David  

French 
1905011 

THE “SAC” GROUP, AKA PROBLEM SOLVERS, WORKS WITHIN 

EACH DEPARTMENT TO HELP SUPPORT THE MEMBERS 

WORKING ON THE LINE . 

WHAT IS THE UAW?  

Find out all the basics of a Union 

https://uaw.org/app/uploads/2015/09/UAW-Basics-Final-Pub.-515.pdf 

LOCAL UNIONS 

Local unions are autonomous units of the UAW comprised of members who work for the same employer and 

share a common interest in their work conditions. Local unions that are comprised of members who work for 

different employers are amalgamated.  

There are over 600 UAW local unions in the United States, Canada and Puerto Rico.  

Local unions hold monthly membership meetings, while most amalgamated locals hold unit meetings and gen-

eral membership or joint council meetings. Members establish their own local union bylaws which must be ap-

proved by the International Union, UAW President.  

Members elect executive board members who administer the local union between membership meetings. 

In some locals, there is an elected shop or bargaining committee responsible for negotiating the collective bar-

gaining agreement on behalf of local union members. They also sometimes handle member                                 

contract  grievances.  

Local unions are required to have 10 standing committees, including education, community services, civil and 

human rights, veterans, conservation and recreation, and women’s. Standing committee members are elected 

by local union members or appointed by the local union president as determined by local union bylaws.  

UAW members work through local union committees to play a role in the larger social and economic justice 

movement for all workers. Standing committees allow members to get involved and help set local union goals. 

Members work together through standing committees to build the power of our union.      

Don’t forget to use your   

UAW Endorsement voter registration guide for reference at the polls. 



 As we approach Nov. 8, we should be reminded that eve-

ry day there are those who have served and those who are serving 

to protect our freedom here at home and aboard. To honor those 

men and women it is our civic duty to vote. Over the years work-

ing men and women have heard from both sides of what we refer 

to as wedge issues!      

For example, here are two:                                          

 Since 1977 when I got involved, the Republican Party 

has said that the Democrats are taking my guns. At the time I had 

two guns. Today, 2016, I have more guns then I did in 1977. I like 

to shoot and hunt. So in reality there has been no attempt by the 

Democratic Party to take anyone’s guns, making this a false 

wedge issue. However, to be honest, there are those in both par-

ties that believe in background checks and closing loopholes in 

firearm sales and I agree with them. This is my opinion, not a 

UAW position. 

 Second issue: Democrats have said since about 1988 that 

the Republicans are trying to take my Social Security. Today I 

still pay into my Social Security, and people are still collecting it. 

However, the Republican Party has tried to privatize Social Secu-

rity, which means handing it over to investment firms and Wall 

Street (Ryan Bill). So, the fact is this is a real issue. 

 What do UAW members and working families need in 

an elected official? 

"WE NEED SOMEONE WHO PROPOSES A FAIR TAX PLAN 

SO THAT THE MIDDLE CLASS DOESN’T BEAR THE 

BRUNT OF PAYING FOR SCHOOLS AND ROADS WHILE 

THE WEALTHIEST USE LOOPHOLES IN THE TAX SYS-

TEM TO GET OUT OF PAYING THEIR FAIR SHARE." 

 Studies show time and again that unions help raise the 

wages and benefits for all workers — union and nonunion alike. 

That means we must elect someone who supports organizing and 

collective bargaining rights so we can build union strength in this 

country again. We need someone who will support domestic man-

ufacturing with good wages and who will oppose right-to-work 

laws that diminish collective bargaining rights. 

 We need someone who proposes a fair tax plan so that 

the middle class doesn’t bear the brunt of paying for schools and 

roads while the wealthiest use loopholes in the tax system to get 

out of paying their fair share. 

 We need someone who supports creating a livable wage 

and who will support a higher minimum wage so people who 

work full time aren’t relying on welfare to make ends meet. 

 We need a leader who believes in family-friendly work 

policies like paid family leave so people can take care of sick 

loved ones without going into debt or losing their jobs to do so. 

 We must elect a leader who fights employer misclassifi-

cation, wage theft and workplace exploitation. 

 We need a leader who will fight against efforts to under-

mine retirement benefits and enhance Social Security so we can 

all retire and not live in poverty in our golden years. 

 We need a president who can give us the best package of 

all of these things that matter to working families. 

 Hillary Clinton has stood on the right side of these issues 

for a long time, with a pro-worker public record that shows she is 

committed to labor and working families. She doesn’t just talk; 

she walks the walk. If you’ll look at her record, this is very clear. 

 As a private citizen, she fought for working families. As 

first lady, Hillary Clinton helped pass the Children’s Health Insur-

ance Program, which today provides health care to more than 8 

million kids. 

 As a senator, she sponsored a bill linking minimum wage 

to Congress’ pay raises and voted for no salary increases for Con-

gress until the minimum wage increased. She voted to extend un-

employment benefits from 39 weeks to 59 weeks when we needed 

it the most. She voted to restrict employer interference in union 

organizing. She voted to increase the minimum wage to $7.25. 

She co-sponsored the Lilly Ledbetter Fair Pay Act of 2009 which 

goes a long way toward giving women the right to sue employers 

who pay them less than their male coworkers. She supported 

workers’ rights to organize as an original co-sponsor of the Em-

ployee Free Choice Act and stood up against attacks on collective 

bargaining when we needed her. She voted against Fast Track and 

CAFTA. She endorsed the WAGE Act, which is legislation that 

would add teeth to the National Labor Relations Act and hold 

companies that use perm-a-temps liable for labor violations. She 

supported the auto rescue loans that helped save millions of jobs 

— our jobs. 

 It is easy to define her commitment to labor because her 

record speaks for itself, but let’s talk about something that has 

affected this union and workers all over the country — trade and 

jobs. 

 Hillary Clinton and the UAW believe the key to a pros-

perous American economy is good union manufacturing jobs. She 

supports an infrastructure bill (jobs bill) that would put hundreds 

of thousands of Americans to work. She believes in trade bills that 

protect the American worker and what’s most important she has 

shown a willingness to listen and change. Let me be clear, Hillary 

Clinton has said that NAFTA needs to be renegotiated and on 

many occasions made public statements she is opposed to TPP 

because it would harm jobs and wages in the United States. She 

agrees with our position that any future trade deals must protect 

the rights of working people. 

 Hillary Clinton believes that paid family leave, earned 

sick days, fair schedules, equal pay for women and quality, af-

fordable child care are critical for working families in today’s 

economy. She believes in unions and will fight for workers’ rights 

to organize, bargain collectively and retire with security. She said 

that labor will always have a champion in the White House and a 

seat at the table if she is president. She has spent her career 

fighting for working families and she believes that unions are crit-

ical to providing safe, good-paying jobs for workers so they can 

provide for their families. Hillary Clinton is a proven leader who 

shares our values. The next president will select a Supreme Court 

justice, a secretary of labor and a labor board that will determine 

our future. The next president may determine whether our Social 

Security benefits are secure or turned over to Wall Street.          

  

This is why we decided to endorse Hillary Clinton. 

 

UAW President Dennis Williams 

VOTE FOR THE CANDIDATE WHO IS  COMMITTED TO  ORGANIZED LABOR 



Womens Committee Meeting  

Tuesday November 15th 

1st Shift—2:45 

2nd Shift—1:00 

3rd Shift –6:45 

In order to access the Socrates/HCC 

screen from home or your mobile phone 

you must do the 2 step verification from 

a computer/kiosk in the plant.   

Click on the  

Password Management Support 

button then click on the 2 Step button.  

 You can also change or update your 

passwords from this screen. 

THE NEWSLINE CAN ALSO BE VIEWED ON THE WEBSITE UNDER NEWS 

“National Diversity Day” 

Wednesday the 16th for 3rd shift  

Thursday the 17th for 1st & 2nd shift  

In the cafeteria 

November 11th, 2016 

IT’S 

OUR 

RIGHT! 


