


    President Van Simpson 

 Hello, to all new and existing members. Elections are coming up and it is very important 

to be part of the process. We all need to get out and vote, and ask “what can I do for my union and 

help get our labor friendly politicians in office, those who will be supporting us as working class 

members of this society.”  My part of the process was when I was allowed, thanks to the member-

ship support, to campaign for the Democratic National Convention. 

  The process started in January and every week visiting Democratic committees in St. 

Charles and St. Louis. I lost my area committee delegate to the National Convention but ran State 

wide for an at-large position and won. This whole process was  to start what I hope is to have our labor voice heard not 

only locally, but nationwide. We hear candidates talking about helping working men and women and then they support 

bills which take away the rights of working people and lower wages of working people. There is no way that a candidate 

can say that they support us by lowering our wages. Union means good paying jobs and, Brothers and Sisters, after the 

financial crisis of 2008 and the two tier system that we had to accept,  there is no way we are going backwards. We 

should not be too confident about the Presidential election because the pollsters have been wrong before.  

 We have reached a Tentative Agreement on the Local Contract. For those who are new to this 

there will be copies of the contract  in the hall Sept. 6 beginning at 10 am until 3:30 pm and during normal office hour 

6:30 am to 3:30 pm, thereafter to look at and review.   

 An informational ratification meeting, time to ask questions and get answers,  will be held on Friday September 

16, 2016 at 7:00 am, 12:00 noon,  and 3:00 pm .  Voting on the contract will begin on Thursday September 15 at 9:00 PM 

and continue to 5:00 pm September 16th at the hall. 

 Please make an effort to come out and attend these meetings to get all the facts before voting.  This contract is 

your next 4 years of life in the plant.  Thank you and hope to see you at the polls. 

Financial Secretary  

Francisco “Paco” 

Martinez  

           We are making a final 

drive for V-CAP. All of you 

who are in the Century Club, Directors Club 

and the Platinum Club we have the V-Cap 

Cruise and Hunt tickets for sale.  

 If you are not in these 

categories you can still purchase your tickets 

from anyone on the CAP committee or at the 

Union Hall.  We will be setting up at the gates 

to distribute and sell the Cruise tickets for V-

CAP participants. We will be at gate 2 on Sep-

tember 12th, gate 3 on the 13th and gate 4 on 

the 14th.  If you want to leave an address or 

column location we will be taking them down 

and make every effort to get you your tickets.  

Thank You and don’t forget to vote. 



 The UAW Community Action Pro-

gram (referred to as CAP) shall engage in 

community, civic, welfare, educational, envi-

ronmental, cultural, citizenship legislative, 

consumer protection, community  

services and other activities to improve the 

economic and social conditions of UAW 

members and their families and to promote 

the general welfare and democratic way of 

life for all people. 

 It is important to our future because who we elect today will be those 

making choices for us, our children and all of our futures.  The way we vote 

and who we endorse through our Union is critical. From the Representatives in 

Congress to the Governor of our state, to the President of the United States who 

will appoint the Supreme Court Justices, we need voices who will represent and 

protect our needs. 

 Union dues cannot be used to endorse and support candidates in any 

office for election or re-election.  To be able to support candidates who are 

labor friendly, monetary support must come from us the workers. V-CAP is a 

voluntary political contribution that can be contributed in different ways.  It can 

be payroll deducted or it can be given directly to V-Cap by check 

WHY IS V-CAP IMPORTANT 

1. Elections matter: Decisions made by school boards, city councils, 

state legislators and federal politicians affect communities and our 

lives. 

  

2. It gives you credibility: It’s one thing to have an opinion about poli-

tics, but when you follow through by exercising your vote you are a 

full participant in the process. Think of it this way: Would politicians 

care what you think if you don’t vote? 

 

3. If you don’t use it, you may lose it:  It’s no secret that some would 

like to restrict the right to vote through voter ID laws or fewer polls or 

registration locations. Voting is also reminding those who run our 

elections that we don’t want that right infringed. 

 

4. Politicians pay attention to voters:  Money in politics is not just 

about contributions. The wealthy are also one of the most reliable vot-

ing blocks in the country. It’s no wonder that they are often at the 

front of the line when it comes to getting their concerns addressed. 

 

5. It sets a good example: Many of us have stories of accompanying 

our parents or grandparents to the polls for the first time. It’s time to 

pass the torch and instill a strong sense of democracy in the next gen-

eration. 

5 REASONS WHY YOU SHOULD VOTE 

UAW  

Community Action Program.  

UAW POLITICS 

Get Out To Vote 

The UAW endorses Chris Koster, 

  “he is the best choice for the working people.” 

Phone banking ( calling UAW members) to encourage them to get out and vote.    

Educating members on the candidates,  answering questions on workers issues.  

Let’s show strength at the polls on Nov. 8th.   

Banking will be ongoing at the hall every Wednesday until the elections from 12pm 

to 2:45pm.   

For info call Mike Melson, Eastern Mo. Political Coordinator   (314)  808-0793 



HELLO!  AGAIN TO SHOP DISTRICT 2-5! 

 Shop District 2-5 is made up of 2nd shift Paint, Quality and Final Process de-

partments, with a wide variety of Members, including some who may not have ever be-

longed to a Union before.  If you have never been in a Union do you know what is one 

of the most important privileges that a Union member has?  It is the right to file a griev-

ance for what may be an injustice to your rights as a Union member.  Knowing this, it is 

probably best to start out with the definition of a Grievance. 

grievance 

noun grievance \ˈgrē-vən(t)s\ 

Popularity: Top 40% of words 

Simple Definition of grievance; 

 : a feeling of having been treated unfairly 

 : a reason for complaining or being unhappy with a situation 

 : a statement in which you say you are unhappy or not satisfied with something 

Source: Merriam-Webster’s 

 I’ve found whether learning for the 1st time, or just brushing up on the process, we all can get the most out 

of the procedure when we’re all on the same page, or page(s) in this case.   

The Grievance Procedure can be found starting on page 25 of Our National Agreement (black book) thru page 43, 

but luckily the basics are contained in the first three Paragraphs - para 28, 29 and 30, pg. 25-26.   

 par. (28) “Any employee having a grievance, or one designated member of a group having a grievance, 

should first take the grievance up with the supervisor who will attempt to adjust it.”  

 This paragraph ensures that we are dealing with one representative of Mgmt.,, I advise my District Members to 

document their attempts to resolve the issue with dates and times and any responses.  If the issue is not resolved,  

 par.  (29) “Any employee may request the supervisor to call the committeeperson for that district to han-

dle a specified grievance with the supervisor.  The supervisor will send for the committeeperson without undue 

delay and *without further discussion of the grievance.”  

 I advise my District Members to then place a SPECIFIC committee call utilizing Para 29.  

 par. (30) “If the grievance is not adjusted by the supervisor,* it shall be reduced to writing on forms pro-

vided by the Corp...”  

*Note:  Discussion ceases when call is placed. 

 Over the years, I’ve had the best success when we follow the Contract on this.  Calls are answered effi-

ciently and effectively this way and a lot of the time with the proper documentation, Paragraph - (30)  isn’t even 

necessary to resolve the issue.  *Note:  We are still only dealing with Supervisor here.  ONE designated Member of 

Mgt.  This helps tremendously in streamlining the process!  As always, just let me know any questions.  

 

  In the event you don’t happen to know that Para 71 covers OT issues, or Para 215 covers Mgmt.  perform-

ing bargaining unit work, no problem...those calls can then just be placed as “OT offer” or “Mgmt. working line.”   

 

In Solidarity!! 

Susan Abrams 

District Committeeperson 2-5 



PARAGRAPH 71, 
$$$ OVERTIME AGREEMENT $$$ 

 Paragraph 71 in our National Agreement states; 

“Extra work in periods of part-time operations, and overtime, should be equalized 

among the employees in the group engaged in similar work, as far as practicable. Infor-

mation concerning equalization of hours status will be openly displayed in the depart-

ment in such a manner that the employees involved may check their standing.  This pro-

vision shall not interfere with any mutually satisfactory local practice now in effect.”  

  Our local agreement uses this language and expands it with many rules to 

make it as fair as possible for our members.   I do not have enough space in this article 

to break down every aspect of our local agreement on the subject but I will do my best to explain many important 

parts so you can keep up with the rules so you will not be disadvantaged financially. 

 Overtime is based on working past a 40 hour work week.  So, when there is work offered past your 8 hour 

shift that will lead into time-and-a-half or double-time for the end of the work week, the 71 chart in your team cen-

ter will be put into play and overtime will then be offered and calculated from that point.  It is the responsibility of 

each worker to keep track of the 71 chart that is displayed in the team centers if you are interested in making more 

money for yourself or your family because your union rep does not have time to watch everybody’s 71 chart in the 

district that they represent.  Simply, there are just too many people.  This means making sure it is displayed and 

also who has been offered work and who has worked.  You have to be proactive by asking questions and keeping 

up with what is going on in your area.  If you do this and find that you were passed over, you may have been disad-

vantaged and liability may have occurred. This chart will have everybody in the advisor’s group and they will be 

displayed in order of who has the lowest overtime hours to the highest overtime hours in their respected group. 

 It is the responsibility of the group leader to display the updated 71 chart every Tuesday and make sure 

that everybody who has worked overtime as well as people who were asked to work but turned it down get 

charged.  People who are asked to work and turn it down get charged as if they worked because they had the offer 

to do so. If done properly, everybody will have a turn to make extra money if they choose to.  Many new people 

are not aware of this. When people leave the group and/or new people come to the group, it is the responsibility of 

the group leader to keep up with this as well.  When a new person comes to the group, that person should be aver-

aged in.  All group leaders expect you to do your job, make sure they do their job or it could cost you a lot of lost 

money opportunity!! 

 As I have said, there are many local rules and language that was left out due to space, but the basics that 

I’ve covered here will help protect you and give you the ability to work overtime without being disadvantaged.  I 

hope this helps! 

 

In Solidarity!! 

Alan Chambliss 

District Committeeperson 

Volunteers for the work picnic are needed.  

 If you can help with parking, clean up , or any misc. 

things we have it would be appreciated.  

Call the hall (636)327-5796 



HOW CAN WE HELP 

 We have many Joint Programs in our plant which were designed to help our UAW members better  

utilize our negotiated benefits.  Some less known by the newer members may include these. 

ADAPT: 

 Designed to enable employees with disabilities to 

be considered for opportunities to be retained at work and 

be placed on jobs within their physical restrictions,while 

complying with applicable provisions of the local and Na-

tional Agreements.  

1st Shift              Shara Houlihan (636)-327-2114  

2nd/3rd Shift       Ron Brown (636)-327-2114  

BENEFITS:   

 We have in the plant a benefits support office that 

can help you with your insurance concerns. If you have ques-

tions about what you are entitled to for coverage, a bill that 

wasn’t covered by your insurance or if you aren’t sure if a 

procedure is covered the Benefits department is available all 

three shifts. Ask for a Benefits call through your GL if you 

need answers about your benefits. 

1st Shift       Lisa Osterhage (636) 327-2025   

1st Shift       Karen Jones (636) 327-2317 

2nd Shift     Theresa Singleton (636) 327-2134 

2nd Shift     Kay Johnson (636) 327-2122                             

3rd Shift      Mike Jones   (636) 327 2026 

EAP/WORK FAMILY:  

 The Employee Assistance Program provides assis-

tance and support for mental health services and substance 

abuse, (i.e. Counseling, treatment, follow-up support ser-

vices, etc.) this program is designed to help prevent the de-

velopment of personal problems and provide access for treat-

ment and aftercare for those already affected to assist work-

ers and their immediate family members balance their work 

and personal responsibilities. The objectives of these joint 

efforts are to help employees and their family members de-

velop healthier lifestyles and enhance the effectiveness of the 

workforce. 

1st Shift    Ron Moore (636) 327-2603 

2nd Shift   Millie Donnelly (636) 327-2140 

ERGONOMICS: 

  Ergonomics is the science of designing the job to 

fit the worker, rather than physically forcing the 

worker’s body to fit the job.   So, as a proactive approach 

when having questionable elements added to your job, 

ask to have your job evaluated for potential risk factors. 

1st Shift     Sherry Washington (636) 327-2861 

2nd Shift    Randy Hall (636) 327-2149 

HEALTH AND SAFETY:  

 We are all aware of the Safety concerns ex-

pressed at our Team meetings and on the TV screens.  

Waiting for the wave, walking in pedestrian aisles or no talk-

ing on the cell phones while walking.  But, there is much more 

that Health &Safety have in their responsibilities.  

Health and Safety can be called about those dirty water foun-

tains that possibly are breeding bacteria, and the moldy 

wooden ramps that lay drenched in rainwater from the leaking 

roofs. They are called out to investigate and arrange clean up 

of hazards and they investigate potential sentinel accidents. 

They routinely do inspections on tilt tables, intersection mir-

rors as well as eye wash stations and placement fire extin-

guishers.  They have many tasks that are utilized for our 

safety.  

 They are here to keep us safe. 

1st shift          Boyd Wells        (636) 327-2370 

2nd Shift        Chris Price (636) 327-2370 

3rd shift          Steve Workman (636) 327– 2132 

Communications:                                                                   

For Plant wide communications, State of the Union,   

1st Shift    Denise Black (636) 327-2331                             

2nd shift  Tom Bowman (636) 327-2129 

Human Resource Development (HRD) 

 HRD supports the joint programs in the plant and also 

assist you if you need help with Socrates and ADP pay-

roll log-in issues.  

Donnetta Callaway (636) 327-2125                           

Kelly Seddes-Poole (636) 327 2127 

UAW Industrial Engineer 

 Joint partnership with the plant IE and the im-

plementation of JES/SOS, TAKT, footprint/envelope 

development 

Craig Diersen - (636) 327-2910 



 The International definition of the Women's Committee is to “Promote greater understanding of the 

UAW’s policies and programs, and to further the objectives of our union in the communities in which we live.  

Conducts programs which are of special interest to women, and encourages women to become active in our un-

ion.” 

 The Women's Committee was created to unify all women and provide a support network for issues of 

women in the work place and community, says Co-Chair Kim Cook-Bell.  She describes being a UAW 

Women's Committee Member as being amazing.  Being women who  have strength and determination, and 

have a deep commitment for the prosperity of women and children. Someone who helps raise awareness about 

important issues in our workplace and community. 

  Activities that are presented by the women's committee for the UAW members and there families in-

clude the Easter Egg Hunt, Cookies with Santa, Habitat for Humanity.  They raise money through raffles, golf 

tournaments, and this year a flea market.  

 Kim would like to see the Women's Committee become more involved with the Union as well as the 

community.  She would like to see a Political Education Programs that target women to become advocates and 

activists of UAW policies, programs and other union objectives. To motivate more women participation in our 

own Union.  

 Monthly meetings are generally held the 2nd Tuesday of the month at 6:45 AM, 1:00 PM and 2:45PM 

to try to accommodate all three shifts. Kim would like to extend an invitation to all the women in the plant to 

become involved in some way with their Women’s Committee. We can use your help to assist in our Habitat 

for Humanity program, fundraisers, selling raffle tickets or other events such as the golf tournaments.   

                

WOMEN’S COMMITTEE -  

$100 SCRATCH OFF BOUQUET 

Raffle tickets available now - $1 ea or 6 for $5 

Drawing to be held at the Women's Golf Tournament 

 Proceeds go to Sts. Joachim & Ann Care Service 

 

   Sts. Joachim & Ann Care Service is the largest social service provider for individuals, families and children 

in the Tri-county area of St. Charles, Lincoln, and Warren.  Our motto is... planting the seed of hope, breaking 

the chain of despair. We work with a purpose to protect families, especially children, the elderly and disabled, 

regardless of race, age, gender or religion  

What is the Women's Committee? 

Planting the Seed, 

Breaking the Chain 



PLEASE SUPPORT 

OUR FUNDRAISERS 

WITH YOUR TIME OR 

TALENTS 


